SYNERGY HRepLus

INTEGRATED HUMAN RESOURCES & PAYROLL SYSTEM

Synergy HRplus is a comprehensive, web-based and feature-
rich system that seamlessly integrates Payroll Processing,
Human Resources Management, Pension Administration and
Self Service modules.

The system incorporates graphical tools, pop-up windows,
context sensitive helps and menu driven windows that has a
consistent, easy to use and user friendly interface while also
utilizing the powers of a relational database management
system to produce a fully functional parameter driven system.

It is flexible and can be easily customized to different
environments and still ensure consistency of data presentation
within the entire system.



Human Resources & Helping You Archieve Your
S | Payroll System fi Goals

Support Center

Need Support?
Contact our live help
representative now

Start chat now

d o~
supporting our partners ard customers ! '
s priority number one! We are with you ! o _ !
rom start to finish. : User Name: Honeywell
Password: sscee oool

: Forgot your Password?

Welcome! anyanwu cHIMEZIEM

Need Support?
Contact our live help
representative tow

HRplus 2.0 4 ..

You have 1Leave Reqguest waiting
foryour approval.

om start to finish.

Our Products
HRplus 2.0 K

You have 1 Loan Request waiting
for your aoproval.

R

Employment & Personnel Data



EMPLOYEE NO. n1z Ipe

Current User:

| (TR
ANYANWU CHIMEZIEM

9 Unique staff ID numbers and photographs

Policy v|

Min, Employable Age: Max Employable Age: ]
Max. Yrs-In-Service: ] Pension¥rs-In-Service: ]
Retirement By Age: ] Retirement ByYrs-In-Service: [ ]
Dependant Max. Age: ] Retirement Notice in Months: [ ]
Elng 3

1 Personnel Policy



File Personnel Payrol Recrutment Approvals  Parameter  Systems Manager Reports

Committed to give a
better service.

Current User:

[
ANYANWU CHIMEZIEM

1 Bio-data

Other Information

T —
SURNAME | ANY AW |
ows [
MARTTALSTATUS | SINGLE v|
LGA OF ORIGIN | v|
oo
NATIONALITY (NIGERIAN (O NON-NIGERIAN
COUNTRY | |
PLACEOFBIRTH | ABIA STATE |
PASSPORT NO. | |
p—

9A TAWO ODUNUGA CLOSE, RE-AKAR A
CONTACTADDR. | £ T TF 150L0.LAG0S v
NEXT OF KIN [HR. CSU. ANYANWU

L E—

OTHER NAMES
TITLE

STATE OF ORIGIN
HOME TOWN
EMAIL

DATE OF BIRTH
NATIOMAL ID NO.,
BLOCD GROUP
PHONE NO.

PERMANENT ADDR.

NEXT OF KIN R/SHIP
NEXT OF KIN ADDRS

PhotoiSignature

Upload Images

|CHIMEZEN |
w v
140 v|
| |
‘ chimeziemi@yahoo.com ‘

oo B3
| |

(08034361400 |

BROTHER |

94 TAIWO ODUNUGA CLOSE, IRE-AKARI #
ESTATE IS0L0.LAGOS ¥

Emplno: | 00112 v | ANYANWU CHIMEZIEM
Ref. No: \Ref/ 00128477 |
Job Title: | MNew Job Title: | SENIOR CONSULTANT v
Branch: |Lacos Mew Branch: | LAGOS v|
Dept.: |soFTwaRe Mew Dept. : | SOFTWARE v|
Comment: Appru'.red|
s oz |

ERT 4

Existing Record(s) for selected Employee Number
Emplno Ref.# Job Title New Job Title Date
Mo records to display.

M Job movements and internal transfers



1 Disengagement

Recruitment Administration




1 Global Reach

1 On-line Application Receival

1 On-line announcement of vacancies
1 Automated Application Confirmation
1 Updated application database

Interview & Employment

Growing shortage of applicants' database

Sorting of large pool of applicants

Multiple sorting criteria Interview process management
Efficient shortlisting and applicants communication

E

Scheduling of applicantodos intervi
Accelerated recruitment process

Automated generation of recruitment letters

Seamless integration of applicants into employee database

E

Training

HREplus > Personnel > Training > Training Types

Training Type
Training Class

Sub-Class

™ 3%
Existing Records
Tvpe Class Sub-Class
rd ﬁ JUMIOR STAFF LOMG TERM INTERMATIOMAL
& Tl SEMIOR. STAFF SHORT TERM INTERMATICOMAL
& MAMAGEMEMT SHORT TERM LOCAL
o ﬁ JUMIOR. STAFF SHORT TERM LOCAL

1 Training Types



1 Training Record
1 Training budgeting



Leave

9 Various Leave Type management

9 Leave Roster



EBREEEH

1 Leave Set-up
91 Leave entitlement computation
9 Tracking of Leave days

Appraisals




91 Definition of Appraisal Period
9 Appraisal items definition

]

]

]

]

]

]
]
v

:
i
8|

91 Appraisal grade set-up

1 Staff self assessment

91 Training needs recommendations
1 Comprehensive staff appraisal

1C



Promotion

9 Promotion criteria definition
M Promotion recommendations
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Discipline

HRplus > Personnel > Personnel Information > Discipline

Emplno: | hd |
Ref, No; | |
Offence Title: |

Offence Date: %
Description:

Discipline:

Reported By: | |
Rank: | b |
Date Reported: ks

ERng

9 Discipline Entry

9 Disciplinary actions tracking

1 Tracking of disciplinary measures

91 Tracking of disciplinary history status
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Pension Contribution

1 Definition of Employer & Employee contributions
1 Pension act regulatory compliance
1 Management of pension deduction

HRplus > Parameter > Personnel Parameter > Pension Managers

Pension Manager

%
Existing Record(s)
Pension Manager
# PEMSION ALLIAMCE LIMITED
# 1l IETC PENSION MAMAGERS LTD
# ARM PENSIOM MANAGERS LIMITED

M Direct Pension Remittance to choice PFA
1 Application of PIN numbers

Cooperative

{ Staff cooperative contributory scheme
1 Promote employee saving scheme
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NHF

| Ll pay NHF

MHF MO,

1 Staff NHF contributory scheme
1 NHF regulatory compliance
1 Management of NHF deduction
9 Direct NHF remittance to FMB

HRplus = Parameter > Payroll Parameter > Payroll Policy

CURRENT YEAR
PAY DATE

BASIC SALARY CODE
ALLOWED OVERTIME?

TAX CODE

NSITF GRP. CODE

PENSION GRP. CODE
PENSION CONTR. (EMPLOYEE)
PAY NSITF?

NSITF EMPLOYER RATE

NHF EMPLOYEE RATE

MID MONTH PAY?

NORMAL PAYRUN CODE

MID MOMTH RUN CODE

PROGRESSIVE TAX TABLE (3

A=A -_-_-4=-2-1

2008

12612007 =

| BASIC

750
-

| MONTHEND v|
| HALF MONTH v|

e

Payroll Policy
Various Allowance Types
Flexible Allowance rate
Taxable and non-Taxable
Prorating Allowances as applicable
Allowance Suspension

Overtime Computation

ACTIVE PAY MONTH

HOURS PER DAY

Salary Adv. Code
COVERTIME CODE

LEAVE ALLOW CODE

MNHF GRF. CODE

PEMSION COMTR. ?
PENSION CONTR. (EMPLOYER)
MNSITF EMPLOYEE RATE

MNHF CONTR..?

MHF EMPLOYER. RATE

MID MONTH PAY RATE
SPECIAL TRANS. RIUN CODE
TAX RELIEF COMSTANT

MORMAL TAX TABLE ()

"M

|

SALARY ADVANCE

442

7.50

= =

6.00

SPECLAL PAY

210000.00
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1 Clocking Machine Integration

9 Prorate
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Loans

HRplus = Personnel > Staff Loan > Loan Records

Application No v

Loan Type

Emplovee No Int. Rate
Loan Amount Int. Amt
Loan Date H Int. Install
Effective Date ] Instal. Bal
No of Installment Repaid Amt.
Instal. Ami. Int. Paid
Non Active? ]

’ Save ][ Delete ][ Clear ]

Various Types of Loans

Various interest Computation
Loan repayments

Loan Outstanding Loan Balances
Direct Loan Repayment

=4 =224

Tax

Tax laws regulatory compliance
Taxable and Non-taxable pay items

= =

HRplus = Payroll = Payroll Calculation > Payroll Process
Payroll BEun Information

Pawv Fun MOMNTHEMD s Current Period 0142008
Run Selection By Exclade

Emplovee INumber ~ Ranl

R - Grad

Grade - ace

Job Class O Job Class

& New Payroll Process? 2 Additional Payroll Process?
[ Run ]

1 Payroll Process
1 Multiple run periods
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1 Month End Processing
1 Bank Schedule

1 Individual pay Entry
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